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Welcome & Check In

Please tell us:
* What's your name and where do you work?
* Are you familiar with the Shuri Network?
* How are you feeling after lunch?



The Shuri Network - key facts and

achievements:

Over 2400 members &
300 allies

> 80 online Shadowing offers with
digital leaders

Created > 100 speaking
opportunities for women from
ethnic minorities

>50 Digital Nursing and Midwifery
Fellowships with NHSE

ICSs for 2023/24

> 50 Bursaries awarded to support

professional development

20 Podcasts on digital careers

&) NHS

We are multi-disciplinary and
membershipis open to all. We have
won four national awards:

1. National Health and Care Award for
Workforce Innovation in June 2022

2.HSJ Awards: NHS Race Equality Award

in November 2021

3. Maker’s Academy Women in

Software 2021 ChangeMakers Award in
September 2021

4. TechWomen 100 Network of the Year
Award in 2020
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Coaching

This is a powerful tool to help people unlock their full potential to achieve personal and professional success, overcome barriers and achieve
clarity and direction. We offer 1:1 coaching sessions with accredited coaches, preferably (but not restricted to) with a BAME, health or social
care or digital backgrounds.

Tailored educational events

To support continuing professional development: This included sessions with successful role models in digital health, health and social care,
practical workshops on job applications, interview skills, digital roles, technological skills, digital advances and developments.

Peer support

a community of practice was established to enable our Fellows to network, share their knowledge, contribution to digital programmes and
projects and support each other.

Shadowing opportunities

The Shuri Network offers opportunities to shadow leaders online or in person, including CIOs, CNIOs, tech startup founders, CCIOs, product
developers and leading international companies such as Cerner. The benefits include gaining insight into different roles, making connections
and exploring new career options.

Opportunities to speak at national and international conferences and events



Personal &
professional growth

Patient safety and Digital
transformation
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Shared governance lead to provide
digital solutions to improve patient
safety

Involvement in
EPMA/EPR roll out

Implementing digital
systems to support
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Discussion

1. What aspects of the Digital Fellowship programme would
be most valuable to you, in terms of your professional digital,
data and technology development and career advancement in
this space?

2. How could you support the Digital Fellowship programme in
your organisation?
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